
 

 

 

 

M E M O R A N D U M 

TO: All Stafford County Employees/Eligible Retirees 
FROM: W. Bruce Benson, Ed.D., Superintendent 
SUBJECT: Proposed Joint Health Insurance Plans 
DATE: March 16, 2016 
_____________________________________________________________________________________________ 

I am pleased to share some important information about your health and dental insurance plans.  First of 
all, be assured that our primary goal is to provide high quality and competitive health and dental 
insurance for employees.  At the same time, we want to provide health and dental insurance options that 
meet individual needs and are sustainable within our overall budget.  We are striving to maximize 
available dollars for a better overall compensation package for all employees.   
 
As conveyed in a memorandum dated September 4, 2015, the County Administrator and I began an effort 
to explore the possibility of joint health and dental insurance plans as recommended in a shared services 
study conducted in 2014/2015.  I have been meeting with various stakeholder groups, including a group 
of retirees, since early February to explain the reasons for the changes, review the benefit options 
available under the new proposed health plans, and gather feedback to inform our efforts.  The response 
from these stakeholders has been generally positive once all aspects of the various health plans and the 
enhancements were considered.  However, no premium information was available at that time in the 
process.   
 
Last evening, members of the Stafford County Board of Supervisors and the School Board heard a 
presentation regarding the proposed joint health insurance plans for Stafford County Public Schools 
(SCPS) and Stafford County Government employees.  The presentation is attached for your review and 
will also be available on the division’s web site by accessing the Employee Resources section and opening 
the link entitled “Retiree Corner.” 
 
If approved by the School Board, SCPS employees and eligible retirees will have options available to 
them with the new plans through Anthem Blue Cross Blue Shield (beginning October 1, 2016): 

 Choice of plans – Premium PPO or Core PPO.  (These plan changes do not impact our Medicare 
eligible retirees currently enrolled in the Medicare Supplement Plan.) 

 Enhanced vision benefits – will include coverage for eyeglasses or contacts annually (both lenses 
and frames). 

 Choice of two dental plans – both will include an increased annual covered maximum to $1,250 
per covered member.   

 Lower premium rates for many of the more expensive coverage tiers, which will save SCPS 
employees over $2 million in premium payments compared to last year.   

 Utilization of the same pricing strategy for SCPS employees as that used for Stafford County 
Government employees, with the goal of identical employee premiums within three to five years. 

 No change in the current Retiree Health Insurance Reimbursement Program is being considered 
as part of this plan redesign.   
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As you review the premium pricing, please keep in mind that there are certain categories in which there 
will be increases, especially the employee only tier.  We recognize that this may be a cause for concern, 
but want everyone to understand that these tiers have been kept well below market for a very long time.  
The premiums for specific Key Care 15 and Key Care 30 categories were not based on market analysis 
and, quite frankly, not sustainable for the future.  In fact, the premiums have not even covered the cost of 
the dental insurance which was embedded in the plans.  As we shift our focus to aligning with the 
County pricing model and being competitive with our nine comparison school divisions, we need to 
work towards correcting this previous pricing issue while implementing market competitive rates for our 
covered employees.  Continued alignment of plan pricing between Stafford County and Stafford County 
Public Schools will be a high priority over the next few years. 
 
The School Board will consider taking action on the proposed Anthem Health and Dental Insurance Plans 
in early April.  If approved at that time, the Payroll and Benefits Office will begin to provide a variety of 
informational opportunities to ensure that you can make an informed decision about your future health 
and dental plans. 
 
Should you have any questions regarding the information attached, please contact our Payroll and 
Benefits Director Brenda O’Brien via e-mail at obrienbj@staffordschools.net or telephone at (540)658-6590. 
 
Thanks for all you do. 
 
Enclosures:  

Retiree Plan / Rate Information 
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